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MINUTES 
Board of Trustees 
Bowling Green State University 
December 10, 2002 I 
Notice having been given in accordance with the Board of Trustees Bylaws, the following members met in 
Room 308 of the Bowcn-Thompson Student Union on the Bowling Green State University campus on 
December 10. 2002: Leon D. Bibb, Chair; Valerie L. Newell, Vice-Chair; David A. Bryan; Sharon S. 
Cook; Edward A. Ferkany; John F. Harbal; Jarrod F. Hirschfcld; Michael J. Marsh; Robert J. Sebo; 
Michael R. Wilcox; Angie Williams-Chehmani. 
Also present were President Sidney Ribeau; Richard Hebein, Secretary to the Board; Benjamin Muego, 
2002-03 Faculty Representative to the Board; Laura Emch, 2002-03 Administrative Staff Representative to 
the Board; Shelly Clagg, 2002-03 Graduate Student Representative to the Board; Barbara Garay, 2002-03 
Classified Staff Representative to the Board; Sarah Saccany, 2002-03 Undergraduate Student 
Representative to the Board; Jennifer Washington, 2002-03 Firelands Advisory Board Representative to the 
Board; J. Christopher Dalton, Senior Vice President for Finance; John W. Folkins, Provost and Vice 
President for Academic Affairs; Edward G. Whipple, Vice President for Student Affairs; Gaylyn Finn, 
Treasurer; media representatives; and a number of observers. 
Chair Bibb called the meeting to order at 1:45 p.m., the Board Secretary called the roll and announced that 
a quorum was present (9 trustees). 
EXECUTIVE SESSION 
Chair Bibb announced that in keeping with the provisions of the state's "sunshine law" and Amended 
Section 121.22 of the Ohio Revised Code, he is proposing at this time that the Board Members meet in an 
executive session to consider public employee and official matters. He requested that members meet in the 
President's Suite for approximately 45 minutes; the regular meeting to be reconvened at that time to take 
action if necessary. 
I 
No. 7-2003 Chair Bibb moved and Mr. Marsh seconded that members of the Board of 
Trustees meet in an executive session to discuss public employee and official 
matters. 
The Board Secretary conducted a roll call vote with the following results: 
Voting "yes"-Mr. Bibb, Mr. Bryan, Ms. Cook, Mr. Ferkany, Mr. Harbal, Mr. 
Marsh, Ms. Newell, Mr. Sebo, Mr. Wilcox. The motion was approved with nine 
affirmative votes. 
The regular meeting was recessed at 1:46 p.m. and the members moved into the executive session in the 
President's Suite. 
Chair Bibb reconvened the regular meeting at 3:05 p.m. with the announcement that members had met in 
executive session for one hour, nineteen minutes for the purpose of considering public employee and 
official matters. No formal action was taken at this time 
PRESIDENT'S REPORT 
President Ribeau began his report by announcing that the University's first campus-wide Research Fair was 
held in early November. It showcased research by nearly 130 faculty and graduate students. The purpose 
was to make the campus more aware of the high quality research being done on campus, and everyone who 
took part came away with a greater understanding of our research environment. He stated that the 
University is poised to even further advance its research agenda. We can look forward to more attention I 
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being given to research and support for the research endeavors of our faculty through the Academic Plan 
and other initiatives. 
He then noted that Bowling Green State University has joined the Northwest Ohio Partnership on 
Alternative Energy Systems, which was created with funding from the National Science Foundation. This 
is in conjunction with the University of Toledo and Owens Community College. 
President Ribeau reported that the Crystal Awards honor Northwest Ohio and Southeast Michigan's 
communication professionals for excellence. The Marketing and Communications Department received 
twelve Crystal, Merit and Best of Show awards at the Crystal Awards Program for 2002.. 
Dr. Ribeau recognized a couple of faculty who have received awards recently. Dr. Patricia Kubow, an 
assistant professor in the College of Education, was recognized in October at the White House for her 
advocacy of democratic education in Eastern Europe. Dr. Carol Hess, who teaches music history, has 
received the 35th annual ASCAP-Deems Taylor Award for her book, "Manuel de Falla and Modernism in 
Spain, 1898-1936." 
It was noted by Dr. Ribeau that the Falcon football team completed a very successful season, ranked as 
high as 16lh in the nation this year. They did well and brought a lot of public notoriety to the institution. 
Our student athletes continue to graduate at a record rate. 
Approximately 1,230 students, including 324 graduate students, will receive degrees at fall 
commencement. Dr. Veronica Gold, Professor Emeritus of Intervention Services, will speak at the 
Graduate College ceremony at 7:00 p.m. on December 20, 2002, and Pulitzer Prize-winning author Ron 
Suskind will speak at the undergraduate ceremony at 10:00 a.m. on December 21, 2002, at Anderson 
Arena. 
Finally, President Ribeau announced that the Alumni Association Board of Directors is allocating $1 
million for merit scholarships for incoming freshmen. The initial gift, announced at the Board's 
Homecoming meeting, will be $500,000, with an additional $500,000 pledged for matching gifts from 
other alumni. 
MINUTES 
Motion was made by Mr. Harbal and seconded by Mr. Sebo that the minutes of the October 4, 2002 
meetings be approved as written. The motion was carried. 
ACADEMIC AND STUDENT AFFAIRS COMMITTEE 
Mr. Fcrkany reported that the Academic and Student Affairs Committee had met that morning to review 
two action items and a few discussion items. 
Personnel Changes Since October 4. 2002 Meeting 
No.8-2003 Mr. Ferkany moved and Ms. Cook seconded that the Board of Trustees has reviewed and 
ratified the Personnel Changes since October 4, 2002. The motion was approved with no 
negative votes. 
I 
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PERSONNEL CHANGES 
ADMINISTRATIVE STAFF I 
October 04, 2002 through December 09, 2002 
New Appointments: Full Time 
Name (last, first)    Position 
Provost and Academic Affairs 
Altaian, Melissa A. Grants Coordinator 
Black-Post], Connie Project Coordinator 
Zulch-Smith, Sara J Assistant to the Dean 
(was previously classified staff) 
College/Department 
Center for Policy Analysis & Public 
Service 
College of Arts & Sciences/Partners 
in Context 
and Community 
College of Education and Human 
Development 
Salary       Effective Dates 
10/09/02 to 
$37,132 FY 06/30/03 
$38,000 FY       11/04/02 to 
06/30/03 
$40,560 FY 08/19/02 to 
06/30/03 
Finance and Administration 
Ireland, Maureen      Assistant Director 
Stoner, Yvonne        General Merchandising Manager 
Student Affairs 
Chapman, Richard   Staff Physician 
Gerken, Cindy J       Advertising Manager 
East, Michelle L       Manager 
I'niversitv Advancement 
University Bookstore 
University Bookstore 
Student Health Service 
Student Publications 
University Dining Services 
Walter, Kam Eileen Associate Director of External Relations     Office of Development 
10/07/02 to 
$53,000 FY 06/30/03 
10/14/02 to 
$44,000 FY 06/30/03 
$114,449 FY 
$41,250 FY 
$33,255 FY 
10/21/02 to 
06/30/03 
11/04/02 to 
06/30/03 
10/21/02 to 
06/30/03 
I 
$47,500 FY       11/15/02 to 
06/30/03 
Changes in Assignment, Title, andVor Salary 
Executive Vice President 
Bowers, Ann From: University Archivist/Assistant Center for Archival Collections 
Director 
To: Interim Director 
(salary increase and title change due to 
promotion) 
Jenks, Ann B. From: Assistant Archivist Center for Archival Collections 
To: Interim University Archivist/Assistant 
Director 
(salary increase and title change due to 
promotion) 
Provost and Academic Affairs 
From; 10/01/02 to 
$69,429 FY 06/30/03 
To: $72,022 
FY 
From: 10/01/02 to 
$39,339 FY 06/30/03 
To: $43,896 
FY 
Shetzer, Lucille        Writing Specialist Academic Enhancement 
(salary increase to new minimum of the 
pay grade) 
Molnar, Connie        Instructional Designer/Coordinator Center for Teaching Learning and 
(salary increase due to re-evaluation of the Technology 
position) 
From: 08/14/02 to 
$28,786 FY 05/16/03 
To: $29,378 
FY 
From: 07/01/02 to 
$50,614 FY 06/30/03 
To: $55,675 
I 
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I FY Sears, Martha E. G. From: Reading Diagnostician To: Coordinator of Literacy Outreach Program 
(salary increase and title change due to re- 
evaluation of the position) 
Nagisetty, Radhika  Outcome Monitoring Data Manager 
(salary increase to new minimum of the 
pay grade) 
McRoberts, Conrad From: Senior Research Associate 
To: Senior Research Associate and 
Interim Director, 
Student Financial Aid 
(title change due to temporary 
assignment) 
Engler, Carol From: Executive Assistant to the Provost 
To: Assistant Vice Provost 
(salary increase and title change -job 
evaluation 
pending) 
College of Education/Division of 
Teaching 
and Learning 
From: 
$34,264 FY 
To: $39,592 
FY 
07/01/02 to 
06/30/03 
College of Health and Human 
Services 
From: 
$28,194 FY 
To: $29,381 
FY 
07/01/02 to 
12/31/02 
Institutional Research $82,561 FY 09/09/02 to 
06/30/03 
Office of the Provost and Vice 
President of 
Academic Affairs 
From: 
$55,440 FY 
To: $65,000 
FY 
10/28/02 to 
06/30/03 
I 
Ruhl-Smith, Connie Assistant Vice Provost 
(salary increase due to additional 
responsibilities-job evaluation pending) 
Waddell, Barbara     From: Director of Diversity 
To: Assistant Vice Provost 
(salary increase and title change due to 
promotion-job evaluation pending) 
Office of the Provost and Vice 
President of 
Academic Affairs 
From: 
$59,410 FY 
To: $65,000 
FY 
From: Office of Equity, Diversity and From: 
Immigration Services $59,718 FY 
To: Office of the Provost and Vice To: $67,500 
President FY 
of Academic Affairs 
10/28/02 to 
06/30/03 
10/28/02 to 
06/30/03 
Bennett, Deidra 
Huber, J. Heath 
Student Affairs 
Hefner, Dennis 
Alfieri, Nancy 
Campbell, J. D. 
I 
Part-time Victim Advocate 
(salary increase to new minimum of the 
pay grade) 
Community Educator 
(salary increase to new minimum of the 
pay grade) 
From: Assistant Director 
To: Associate Director 
(salary increase and title change due to re- 
evaluation of the position) 
Assistant Director 
(salary increase due to additional 
responsibilities in absence of associate 
director) 
From: Director of Athletic 
Communications 
To: Assistant Athletic Director for 
Communications 
(salary increase and title change due to re- 
evaluation of the position) 
Women's Center 
Women's Center 
Career Services 
Cooperative Education 
Intercollegiate Athletics 
From: 07/01/02 to 
$31,824 FY 06/30/03 
To: $31,951 
FY 
From: 07/01/02 to 
$34,740 FY 06/30/03 
To: $34,807 
FY 
From: 07/01/02 to 
$40,141 FY 06/30/03 
To: $47,400 
FY 
From: 07/01/02 to 
$43,342 FY 06/30/03 
To: $46,809 
FY 
From: 10/01/02 to 
$44,558 FY 06/30/03 
To: $46,786 
FY 
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Corvino, Brian Marketing Coordinator Intercollegiate Athletics 
(salary increase to new minimum of the 
pay grade) 
Dakich, Daniel J.      Head Men's Basketball Coach Intercollegiate Athletics 
(salary increase and contract extension) 
Kamann, Kris 
Bailey, Kevin 
Assistant Director of Athletic 
Communication 
(salary increase to new minimum of the 
pay grade) 
Associate Dean of Students 
(salary increase due to permanent 
assignment to the President's Leadership 
Academy) 
Burkhalter, Sheila    Assistant Dean of Students 
(salary increase to new minimum of the 
pay grade) 
Swick, Catherine      From: Assistant Director 
To: Interim Associate Director 
(salary increase and title change due to 
temporary assignment) 
Intercollegiate Athletics 
Office of Campus Involvement 
Office of Campus Involvement 
Recreational Sports 
Blachowski-Dreyer, Assistant General Manager University Dining Services 
Daria (salary increase due to compression and 
increased job responsibilities) 
Duda, Linda Assistant General Manager 
(salary increase due to compression and 
increased job responsibilities) 
University Dining Services 
Erisman, Barbara     Associate Director University Dining Services 
(salary increase due to compression and 
increased job responsibilities) 
Fox, Anthony Manager 
(salary increase due to compression and 
increased job responsibilities) 
University Dining Services 
Franketti, Perry        Interim Assistant Director University Dining Services 
(salary increase due to compression and 
increased job responsibilities) 
University Dining Services 
University Dining Services 
Grossman, Manager 
Jonathan (salary increase due to compression and 
increased job responsibilities) 
Hoepf, Timothy        Manager 
(salary increase due to compression and 
increased job responsibilities) 
Joseph, Nancy Associate Director University Dining Services 
(salary increase due to compression and 
increased job responsibilities) 
From: 07/01/02 to 
$31,583 FY 06/30/03 
To: $31,951 
FY 
From: 04/12/02 to 
$118,450 FY 06/30/07 
To: $125,000 
FY 
From: 07/01/02 to 
$26,847 FY 06/30/03 
To: $27,058 
FY 
From: 07/01/02 to 
$64,272 FY 06/30/03 
To: $69,414 
FY 
From: 07/01/02 to 
$44,500 FY 06/30/03 
To: $45,438 
FY 
From: 08/29/02 to 
$44,639 FY 06/30/03 
To: $47,621 
FY 
From: 07/01/02 to 
$37,440 FY 06/30/03 
To: $39,270 
FY 
From: 07/01/02 to 
$40,497.00 06/30/03 
FY 
To: 
$43,534.28 
FY 
From: 07/01/02 to 
$58,578.00 06/30/03 
FY 
To: 
$62,971.35 
FY 
From: 07/01/02 to 
$35,165 FY 06/30/03 
To: $36,500 
FY 
From: 07/01/02 to 
$51,480 FY 06/30/03 
To: $55,341 
FY 
From: 07/01/02 to 
$33,475 FY 06/30/03 
To: $36,500 
FY 
From: 07/01/02 to 
$34,505 FY 06/30/03 
To: $36,500 
FY 
From: 07/01/02 to 
$60,356.00 06/30/03 
FY 
To: 
$64,882.70 
I 
I 
I 
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I FY 
I 
Kehr. Sonja Chef 
(salary increase due to compression and 
increased job responsibilities) 
Maley, Dave Interim Assistant Director/Bowen- 
Thompson Student Union 
(salary increase due to compression and 
increased job responsibilities) 
Sargent, Marissa      Manager 
(salary increase due to compression and 
increased job responsibilities) 
Savage, Linda Manager 
(salary increase due to compression and 
increased job responsibilities) 
Serfozo, Lois Manager 
(salary increase due to compression and 
increased job responsibilities) 
Sopa, John Manager 
(salary increase due to compression and 
increased job responsibilities) 
Spencer, Lawrence   From: Associate Director 
To: Coordinator of Training and 
Operations 
(title change due to reassignment) 
Valentine, Cynthia   Manager 
(salary increase due to compression and 
increased job 
responsibilities) 
University Advancement 
Pawlaczyk, Paul       From: Associate Director of Alumni 
Affairs 
To: Major Gift Officer 
(salary increase and title change due to 
promotion) 
University Dining Services 
University Dining Services 
University Dining Services 
University Dining Services 
University Dining Services 
University Dining Services 
From: Recreational Sports 
To: University Dining Services 
University Dining Services 
Alumni and Development 
From: 07/01/02 to 
$35,500 FY 06/30/03 
To: $37,000 
FY 
From: 07/01/02 to 
$54,430.00 06/30/03 
FY 
To: 
$58,512.25 
FY 
From: 07/01/02 to 
$33,501 FY 06/30/03 
To: $36,500 
FY 
From: 07/01/02 to 
$34,505 FY 06/30/03 
To: $36,500 
FY 
From: 07/01/02 to 
$36,050 FY 06/30/03 
To: $36,500 
FY 
From: 07/01/02 to 
$31,000 FY 06/30/03 
To: $34,500 
FY 
$59,410 FY 09/23/02 To 
06/30/03 
From: 07/01/02 to 
$30,307 FY 06/30/03 
To: $34,500 
FY 
From: 11/01/02 to 
$45,900 FY 06/30/03 
To: $51,000 
FY 
I 
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Prigge, Amy From: Writer/Editor 
To: Communications Manager 
(salary increase and title change due to re- 
evaluation of the position) 
Marketing and Communications From: 07/01/02 to 
$37,380 FY 06/30/03 
To: $43,250 
FY I 
Contruets Concluded 
Resignations 
College/Department 
Partners in Context/Community Project      Chapman Learning Center 
Coordinator 
Name (last, first)     Position 
Provost and Academic Affairs 
Smith, Susan 
Piersol, Barry D.      Assistant to the Dean/Director 
finance and Administration 
Murphy, Robert G.   Industrial Hygienist 
Student Affairs 
Everhardt, Carole     Catering Services Coordinator 
College of Technology 
Environmental Health and Safety 
University Dining Services 
Reason        Effective Date 
relocating 
employment 
status 
changed from 
administrative 
to full time 
faculty 
lecturer 
accepted 
another 
position 
personal 
11/01/02 
11/01/02 
11/01/02 
10/08/02 I 
New Appointments 
Name (last, first) Rank/Status 
PERSONNEL CHANGES 
FULL-TIME FACULTY 
December 10, 2002 
Department College Effective Date/Status/Salary 
Piersol, Barry Lecturer Cooperative Education TECH    Appointed: Lecturer, Assistant to the 
Dean, Director of Cooperative Education. 
Salary: $82,071. Effective: 11/1/02. 
Changes in Assignment. Rank and/or Salary 
Heath, R. Scott Assistant Professor Ethnic Studies A&S     Change in rank and salary: from Instructor 
to Assistant Professor. Salary increased 
from $37,000 to $41,000 due to 
completion of doctoral requirements. 
Effective: 10/7/02. I 
186 
I Nelson, Angela Berg, Robert Associate Professor Associate Professor Popular Culture Romance Languages A&S     Change in title: from Interim Chair to Chair. Effective: 10/15/02. A&S    Change in salary: from $48,470 to $50,215 due to error in merit calculation. 
Natvig, Mary 
Brown, Linda 
Associate Professor Music Composition 
Associate Professor University Libraries 
CMA    Added $2,000 stipend to develop and 
promote Arts Village. Effective: 2002-03 
academic year. 
LLR     Change in title: from Coordinator, 
Collection Development to Coordinator of 
Collections. 
Effective: 10/7/02. 
Maricombc, Lorraine J.    Associate Professor University Libraries LLR     Change in title: from Dean, Libraries and 
Learning Resources to Dean, University 
Libraries. 
Effective: 10/4/02. 
Miko, Chris Associate Professor University Libraries LLR     Change in title: from Associate Dean for 
Library Services to Associate Dean, 
University Libraries. 
Effective: 10/7/02. 
Death 
llolmberg, Carl Professor 
I Retirement 
Smith, Larry R. Professor 
Popular Culture 
FIRELANDS COLLEGE 
Humanities 
A&S 
9/29/02 
FIRE     12/31/02 
I 
Promotion and Tenure Recommendation 
No.9-2003 Mr. Ferkany moved and Mr. Marsh seconded that approval be given to the tenure and 
promotion recommendation for Dr. Susan Kleinc, as submitted. The motion was approved 
with no negative votes. 
Mr. Ferkany announced that the committee was apprised that Dr. Roch Carrier, Librarian of Canada, will 
receive an honorary Doctor of Letters degree at a ceremony in February. Dr. Cruz gave an update on the 
College of Education and Human Development going forward into the 21s1 Century, noting that our 
Education College has had a prestigious past, and continues to lead the way in education colleges in the 
state. 
The committee also learned about an undergraduate research program being developed where 
undergraduates can be involved in research projects. 
An enrollment and retention update was presented. Applications for fall 2003 are at an all time high. 
Retention is flat and is of concern. There are many programs in force to make sure that retention is 
addressed properly so that any problems can be identified and corrected. 
An update was presented on employee health care. It was also announced that Kena Allison from 
Youngstown, Ohio, a Biology/Prc-Mcd Major, was one of the final 96 candidates for the Rhoades 
187 
Scholarship.  This is the second candidate the University has had in the last few years make it to the final 
stages. 
[For the record, Mr. Fcrkany and Mr. Sebo departed the meeting at this time.] I 
FINANCIAL AFFAIRS & FACILITIES COMMITTEE 
Mr. Marsh reported that the Financial Affairs & Facilities Committee met that morning to review four 
action items and a few discussion items. 
Selection of Core Fixed Income Managers and Short-term Fixed Income Manager 
No. 10-2003 Mr. Marsh moved and Ms. Newell seconded that approval be given to the appointment of 
Bank One Investment Advisors and Richmond Capital Management as investment 
managers for the Core Fixed Income Portfolio and to the appointment of Sky Bank as 
investment manager for the Short-Term Fixed Income Portfolio. 
The Board Secretary conducted a roll call vote with the following results: Voting "yes"- 
Mr. Bibb, Ms. Cook, Mr. Harbal, Mr. Marsh, Ms. Newell, Mr. Wilcox. Mr. Bryan 
abstained due to a potential conflict of interest. The motion was approved with 6 
affirmative votes. 
Proposed 2003-2004 Auxiliary Improvement Projects 
No. 11-2003 Mr. Marsh moved and Mr. Wilcox seconded that approval be given to the allocation of 
funds for 2003-2004 Auxiliary Improvement Projects totaling $3,740,581, as per the 
attached listing. 
2003-2004 AUXILIARY BUDGETS I 
AUXILIARY REPAIR/REPLACEMENT/I,PROVEMENT PROJECTS (AIP'S) 
CPAC Summary Recommendations 
Residence Halls $2,618,409 
Dining Halls 220,500 
Bowen-Thompson Student Union 207,700 
Bookstore 19,500 
Central Stores 62,000 
Parking Services 24,695 
Printing Services 14,150 
Golf Course 33,000 
Ice Arena 39,000 
Health Center 31,000 
Student Services 34,430 
Stadium 75,000 
Student Rec Center 103,000 
Shuttle Service 110,000 
Fieldhouse 38,000 
Miscellaneous Athletics 20,000 
Other Fields and Facilities 80,197 
Firelands Parking 10.000 
TOTAL RECOMMENDED AIPs $3,740,581 I 
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I 
The Board Secretary conducted a roll call vote with the following results: Voting "yes"- 
Mr. Bibb, Mr. Bryan, Ms. Cook, Mr. Harbal, Mr. Marsh, Ms. Newell, Mr. Wilcox. The 
motion was approved with 7 affirmative votes. 
Proposed Utility/Basic Infrastructure Improvement Project 
Mr. Marsh noted that House Bill 7 was passed by the Ohio legislature to fund utility projects that enhance 
efficiency. It provides us a new source of capital money for projects on the campus that enhance utility efficiency. 
Approximately $6.5 million is expected to be available, which is in addition to capital money. 
No. 12-2003 Mr. Marsh moved and Ms. Newell seconded that approval be given to the proposed 
Utility/Basic Infrastructure Improvement Project totaling approximately $6.5 million, as 
outlined in the attached, to be paid for by utility savings over the next eight years. 
PROPOSED UTILITY/INFRASTRUCTURE PROJECT 
ADDRESSES APPROXIMATELY $6.5 MILLION IN DEFERRED MAINTENANCE 
TO BE PAID FOR BY UTILITY SAVINGS (In approximately 8 years) 
Lighting System Upgrades and Retrofits 
Physical Sciences 
Overman Hall 
Moore Musical Arts 
Math Science 
Life Science 
Jerome Library 
Ice Arena 
Education 
Business Administration 
Administration Building 
Roofing Repairs 
Technology Building 
Facility Services Building 
Johnson Hall Child Development Center 
Fine Arts 
Educational Memorabilia Center (Schoolhouse) 
Chiller Replacements 
Math Science 
Life Science 
Overman Hall 
Saddlcmire 
Boiler Plant Upgrades 
Several Projects at Central Heating Plant 
Campus Condensate System 
Natural Gas Main Extension 
I 
Building Energy Conservation Retrofits 
Math Science 
Life Science 
Physical Science 
Administration Building 
Overman Hall 
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The Board Secretary conducted a roll call vote with the following results: Voting "yes"- 
Mr. Bibb, Mr. Bryan, Ms. Cook, Mr. Harbal, Mr. Marsh, Ms. Newell, Mr. Wilcox. The 
motion was approved with 7 affirmative votes. 
Proposed Changes to University Travel Reimbursement Rates 
Mr. Marsh stated that the proposed changes to the reimbursement rates for University travel consistent with 
or lower than current IRS regulations. 
No. 13-2003 Mr. Marsh moved and Ms. Newell seconded that approval be given to the proposed 
Changes to University Travel Reimbursement Rates, effective January 1, 2003, as 
outlined in the attached. 
Changes In Travel Reimbursement Rates 
For travel on or after January 1, 2003 
I 
Automobile mileage rate 
PRIOR 
32.5 cents 
NEW 
34 cents 
Miscellaneous transportation 
charges without receipts 
$5.00 in-state 
$10.00 out-of-state 
$10.00 
Per diem meal reimbursement: 
In-state — Breakfast 
Lunch 
Dinner 
$4.00 
7.00 
14.00 
$25.00 
Out-of-State ~ Breakfast 
Lunch 
Dinner 
$6.00 
9.00 
20.00 
$35.00 
Non high cost areas: 
Breakfast 
Lunch 
Dinner 
$6.00 
7.00 
17.00 
$30.00 
High cost cities: 
Breakfast 
Lunch 
Dinner 
$9.00 
10.00 
23.00 
$42.00 
I 
High cost cities: 
Atlanta, GA; Atlantic City, NJ; Baltimore, MD; Boston, MA; Chicago, IL; Cleveland, OH; 
Cincinnati, OH; Columbus, OH; Dallas, TX; Denver, CO; Detroit, MI; Houston, TX; 
Indianapolis, IN; Kansas City, MO; Las Vegas, NV; Los Angeles, CA; Miami, FL; 
Minneapolis, MN; Nashville, TN; New Orleans, LA; New York City, NY; 
Orlando, FL; Philadelphia, PA; Phoenix, AZ; Pittsburgh, PA; Salt Lake City, UT; I 
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I San Diego, CA; San Franciso, CA; Seattle, WA; St Louis, MO; Washington, DC; and all destinations outside the continental United States. Requirement for meal 
reimbursement 
No overnight 
stay required 
Lodging 
In-State $75.00 
Overnight stay required 
(unless in continuous travel 
for 12 hours — 1 meal paid) 
Out-of-State $75.00 (higher with 
VP approval) 
In-State or Out-of-State Standard, single non-luxury 
hotel room (unless 
with a conference) 
Guideline $120.00 
(no VP approvals required) 
Travel Reports File within 30 days of travel 
I 
I 
The Board Secretary conducted a roll call vote with the following results: Voting "yes"- 
Mr. Bibb, Mr. Bryan, Ms. Cook, Mr. Harbal, Mr. Marsh, Ms. Newell, Mr. Wilcox. The 
motion was approved with 7 affirmative votes. 
Discussion items during the committee meeting included an update on the general status of our physical 
plant by Carl Cogar and Bob Waddle. This is a detailed examination of each facility, including breakdown 
of mechanicals, depreciation items, etc., that need to be funded in the future. The status of all current 
capital improvement projects was reviewed. The Cedar Point Center at Firelands is schedule. The Master 
Plan, which was scheduled to be done by now, is still in progress. Dr. Dalton gave an update on the current 
status of the State budget. There was brief discussion on some of the projections for State income and the 
ramifications they may have on the University budget. 
EVALUATION COMMITTEE 
Mr. Bryan reported that the Evaluation Committee has been working on the evaluation of University 
President Dr. Ribcau, and considering the his compensation. With respect to the evaluation, there is 
unanimous opinion among Board members that Dr. Ribeau's performance has been outstanding. The 
Committee noted Dr. Ribeau's ability to help the institution develop a vision, his leadership in bringing the 
constituents of the University together to work towards common goals, the reputation of Bowling Green 
State University in Columbus, and building an endowment. Although much of this work was not done by 
Dr. Ribeau himself, he helped create the environment in which people could do their best and these things 
got done. The Committee then considered the compensation of the President. In doing so, consideration 
was given to the previously mentioned accomplishments, salaries of other presidents at peer Ohio 
institutions, tenure, and the continuing economic situation in the State of Ohio. The Board has decided that 
Dr. Ribeau should receive a 3% raise, which would be approximately an $8,000 raise on his $270,000 
salary. 
No. 14-2003    Mr. Bryan moved and Mr. Marsh seconded that Dr. Ribeau receive a 3% raise. 
The Board Secretary conducted a roll call vote with the following results: Voting "yes"- 
Mr. Bibb, Mr. Bryan, Ms. Cook, Mr. Harbal, Mr. Marsh, Ms. Newell, Mr. Wilcox. The 
motion was approved with 7 affirmative votes. 
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Mr. Bryan requested that the Chair of the Board oversee the amendments to Dr. Ribeau's contract to reflect 
the 3% raise. 
Dr. Ribeau replied, "It is always gratifying to know that bosses think you are doing a good job, especially 
when you arc doing a good job on behalf of something in which you believe. I believe in Bowling Green 
State University, I believe in our faculty, staff, and students; and I believe in our mission. 1 believe in what 
we are trying to do for the region, for the State of Ohio, and for what we are trying to do for our nation. 
That is, to create a new generation of principled leadership — scientists, artists, musicians, and religious 
leaders - another generation of individuals that can take our society and our nation to the next level of 
achievement. We desperately need that in these troubled times. That is why I am proud to be President of 
Bowling Green State University, and 1 am proud to represent each and every one of you in this endeavor. 
What I would like to do with the 3% raise is to donate it through Doug Smith to the Bowling Green State 
University Foundation Inc. to start a fund to support the BGeXperience. As you know, this is a program 
that started out being called the 'Values Initiative.' What it is designed to do is to help students critically 
think about values to make better sense of their lives, to make better moral and ethical judgments, to make 
an opportunity for themselves and for their society to have enlightened principles of leadership. We had 
five sessions of this course on a trial basis in the Fall and we are in the process of evaluating those. We 
plan to offer twenty sections in the Fall of 2003. I would like this money to start an endowment in support 
of the BGeXperience and hopefully raise larger sums of money. We have been meeting with foundations 
and arc trying to identify other external sources to support this program. I would like to be first to make a 
private contribution to this program on behalf of myself, my family, and my fiance, Paula." 
Chair Bibb commented that "Dr. Ribeau has been at the helm in a steady fashion for the last eight years. 
This ship of ours has sometimes had to slide through rocky waters, certainly at the beginning of his tenure 
here. Dr. Ribeau's hand has been steady, and has enabled this ship of Bowling Green State University to 
glide smoothly through calm seas. I personally think that he has guided us away from rocky shorelines, 
and not only has he been the leader of this University, he has been a friend of the University. As I have 
told many of my colleagues, Dr. Ribeau has that ability to be the voice and, often times, the conscience of 
the University. It is a pleasure for this Board to work with this man. He is esteemed, he is respected, he is 
admired and he is loved here, certainly by the Board of Trustees, and, by all indications, the entire 
community. If we are in the business of building community here, Sidney Ribeau is the brick builder. He 
has given us in many ways some of the bricks to build the University. Together, we have made quite an 
edifice here of Bowling Green State University. I am not ashamed to call you my friend; I am not ashamed 
to call you my leader. You arc a good man." 
Chair Bibb thanked Dr. Ribeau for his generous gift to Bowling Green State University. 
OTHER ITEMS 
No. 15-2003 Mr. Marsh moved and Ms. Newell seconded that sponsored grants and/or contracts in the 
amount of $5,154,937.51 for the months of September and October, 2002, be accepted 
and expenditures applicable thereto in that amount be authorized. The motion was 
approved with no negative votes. 
I 
I 
September 
October 
Total for Period 
$2,670,454.00 
$2,484,483.51 
Fiscal Year to Date 
11,648,182.70 
14,132,666.21 
I 
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I BOWLING GREEN STATE UNIVERSITY GRANTS AND CONTRACTS AWARDED For the Month Ending: 
September 30, 2002 
I. RESEARCH 
A. State Sponsored 
Biology J Miner 
OH Lake Erie 
Commssion $ 10,000.00 
B. Privately Sponsored 
I 
Chemistry P Anzenbacher Kraft Foods 
Consolidated Bisquit 
$4,500.00 
Applied Statistics AYeh Co 
Consolidated Bisquit 
15,741.00 
Applied Statistics R McGrath Co 15,741.00 
Psychology E Dubow University of Michigan 
W.C. Educational Svc 
53,247.00 
DIS E Jones - L Cochran Center 
American Chemical 
5,728.00 
Chemistry P Anzenbacher Society 35,000.00 
Biology R Woodruff University of Oklahoma 140,315.00 
Geology R Vincent OH Aerospace Institute 29,072.00 
Chemistry P Anzenbacher Kraft Foods 1,500.00 
TOTAL PRIVATELY SPONSORED $ 300,844.00 
C. Federally Sponsored 
Sociology Giordano - Longmore - 
Manning 
DHHS 
Biology N Gavini - L Pulakat 
P Giordano - M 
NSF 
Sociology Longmore DHHS 
$ 242,626.00 
110,000.00 
59,221.00 
TOTAL FEDERALLY SPONSORED 
--TOTAL RESEARCH— 
$411,847.00 
$722,691.00 
I 
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II. INSTRUCTION | 
Student Affairs S Childs 
Matuga - 
USDE $519,254.00 
EFI Anderson - OSURF 3,000.00 
ACA 
Music 
Music 
Psychology 
TOTAL INSTRUCTION 
Schaffner - 
Sidorkin - 
Mertler 
C Molnar 
P Kruse 
P Kruse 
J Lawrence 
OSURF 
St Aloysius Parochial 
School 
Turning Point Comm 
Church 
Comm Hosp of 
Williams Cnty 
3,000.00 
4,668.00 
5,232.00 
5,000.00 
$540,154.00 
III. PUBLIC SERVICE 
Art J Nathan OAC 
Firelands L Smith OAC 
Family/Consumer Sci M Laflin - S Horowitz DHHS 
College Access B Bembry USDE 
College Access B Bembry USDE 
Continuing Education S Bolanis - G Hertzfeld OAC 
Continuing Education S Bolanis - G Hertzfeld OAC 
$ 16,727.00 
1,932.00 
248,000.00 
333,362.00 
324,793.00 
7,196.00 
5,646.00 
I 
TOTAL PUBLIC SERVICE $ 937,656.00 
TOTAL SPECIAL GRANTS AND CONTRACTS $ 2,200,501.00 
IV. FINANCIAL AID 
FAI 
FAI 
TOTAL FINANCIAL AID 
G Roberts 
G Roberts 
USDE 
OBOR 
TOTAL ALL GRANTS AND CONTRACTS 
$ 425,620.00 
$ 44,333.00 
$ 469,953.00 
$ 2,670,454.00 
I 
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I BOWLING GREEN STATE UNIVERSITY GRANTS AND CONTRACTS AWARDED For the Month Ending: October 31, 2002 
I. RESEARCH 
A. State Sponsored 
Intervention Services     C Mandell - 
K Christensen 
B. Privately Sponsored 
OH Bureau of Early Interv. Svcs $ 57,500.00 
I 
Evaluation Services R Wilson - T Southern Toledo Public Schools $ 8,000.00 
Chemistry F Castellano American Chemical Society 8,000.00 
Evaluation Services R Wilson Putnam Cnty Educ Svc Center 6,000.00 
Canadian Studies M Kasoff Canadian Embassy 11,289.51 
Sociology l-Fen Lin Princeton University 10,269.00 
Geology R Vincent University of Cincinnati 10,000.00 
Sociology J VanHook University of CA - Irvine 71,727.00 
Geology J Evans - N Levine University of Toledo 9,399.00 
Computer Science L Miller Cooper-Standard Automotive Inc 9,868.00 
Accounting/MIS A Lord - P Essex Weber O'Brien Ltd 5,359.00 
Evaluation Services R Wilson - T Southern - 
E Jones 
Putnam Cnty Educ Svc Center 59,262.00 
EDFI S Horner 
PONSORED 
American Educ Rsch Assoc 25,000.00 
TOTAL PRIVATELY S $234,173.51 
C. Federally Sponsored 
—TOTAL RESEARCH- $291,673.51 
II. INSTRUCTION 
EDTL - CITE - ENVH 
CTLT/ITS 
Technology 
Psychology 
TOTAL INSTRUCTION 
C Kiel - J Haney - DHHS 
WArmaline OSURF 
D Madigan - B Petryshak OSURF 
B Piersol TL Industries 
W O'Brien - E Dubow       Toledo Public Schools 
$ 267,205.00 
75,000.00 
52,800.00 
8,000.00 
$ 403,005.00 
I 
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III. PUBLIC SERVICE 
Ctr Policy Analysis 
Women's Center 
Firelands 
WBGU-TV 
TOTAL PUBLIC SERVICE 
B Honadle - M Carroll - 
K Johnson - Webb 
M Krueger 
J Nayduciak 
P Fitzgerald - T Simon 
U.S. Dept Commerce 
EDA 
U.S. Dept Justice 
OBOR 
U.S.Dept Commerce 
TOTAL SPECIAL GRANTS AND CONTRACTS 
$81,000.00 
300,000.00 
37,393.00 
673,724.00 
$ 1,092,117.00 
$ 1,786,795.51 
I 
IV. FINANCIAL AID 
FAI G Roberts 
FAI G Roberts 
FAI G Roberts 
TOTAL FINANCIAL AID 
TOTAL ALL GRANTS AND CONTRACTS 
USDE 
USDE 
OBOR 
$ 99,427.00 
$1,526.00 
$ 596,735.00 
$ 697,688.00 
$ 2,484,483.51 
REPORTS-CONSTITUENT REPRESENTATIVES 
Firelands College Board Representative-Jennifer Washington 
Ms. Washington announced that progress on the new building continues with good speed. The building is 
now enclosed and winter work will continue without interruption. Searches for the Director of OEO, 
Assistant Professor of English, and two faculty members in Early Childhood Studies continues. The Spring 
Semester looks to have a large enrollment. Fireland's Student Government's Holiday Jam is sold out, and 
they are also collecting canned goods, clothing and "gently used" toys" for area non-profit agencies to be 
given out to those in need this Christmas season. Relative to the computer loan program, there are 30 Dell 
Pentiums which students can loan out for one semester. At present, there is more need than available 
computers. Ms. Washington announced, that the Ohio Democrats selected Bowling Green State University 
alumni and former Bowling Green State University Firelands student Chris Redfern as the House Minority 
Leader for the upcoming session. 
Administrative Staff Council Representative- Laura Emch 
Ms. Emch reported that ASC is working towards the completion of their 2002-03 goals, Administrative 
Staff Council (ASC) has been very active in a multitude of activities. Some of the highlights include the 
following: 
• ASC did present to Dr. Ribeau a formal response to his questions, which he posed in the fall: (l) 
What can administrative staff do (individually or by units) to further the mission and success of 
Bowling Green State University?; and (2) How do we promote a collaborative team environment - 
not just in our units, but also across units? 
I 
I 
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• Working collaboratively with upper administrative members, ASC representatives reviewed and 
made recommendations to the "Severe Weather Policy." The President's Cabinet approved the 
final version of the Severe Weather Policy on December 2, 2002. 
• The "Non-Compensation Conciliation Policy and Procedures" were presented to Upper 
Administrative members and are under final review. This proposal should be ready for Board of 
Trustee consideration at the Spring meeting. 
• ASC is studying the CUPA salary statistics and other well-established surveys in preparation for 
our compensation presentation. 
• Working with Human Resources staff, we are creating a mentoring program for new 
administrative staff members. We are hoping this program will help resolve some of the issues 
relating to high turnover rate. 
• On the very fun side, ASC participated in the Bowling Green City Holiday Parade, passing out 
candy and smiles. 
Classified Staff Council Representative- Barbara Garav 
Ms. Garay highlighted the following activities that Classified Staff participated in since the last Board 
meeting. 
On November 23rd, Classified Staff employees braved the cold weather and participated in the Bowling 
Green Chamber of Commerce Holiday Parade. Over 750 pounds of candy were collected from employees 
and distributed along the parade route. This event continues to give Classified Staff an opportunity to build 
community outside of the Bowling Green State University campus. 
Volume Three of the CSC Newsletter was sent out electronically to all Classified Staff the second week in 
November. This issue provided staff with upcoming, events, healthcare changes, current CSC 
representatives, and recent winners of the Spirit of BG award. Council believes that this newsletter 
continues to be very effective in helping improve communication between CSC and Classified Staff. 
CSC will sponsor a Mr. and Mrs. Claus at the Bowen-Thompson Student Union on December 14th from 
noon until 3:00 p.m. Pictures with the Claus' will be offered and the event is open to the University 
community. 
A survey on the current Performance Appraisal was sent out electronically to classified staff in November. 
Those results will be posted on the CSC website soon. Ms. Garay thanked Marcia Serio and Patrick Kelly 
from HR for their help and participation on this survey. 
Faculty Representative-Benjamin Mucgo 
Dr. Mucgo thanked the Board for its approval of changes to the University Travel Reimbursement Policy. 
He also thanked Jim Stainbrook, the Director of Financial Accounting, and Gaylyn Finn, University 
Treasurer, and Senior Vice President for Finance and Administration, Chris Dalton, for their hard work in 
drafting the revised policy. While the new policy will be good for all of the faculty, it will be particularly 
helpful to the junior faculty who are under a lot of pressure to attend conferences and make professional 
presentations as they build up their credentials for promotion and tenure. Changes to the Travel 
Reimbursement Policy have been long overdue, and he thanked the Board for its quick action on the matter. 
Secondly, Dr. Muego informed the Board of an upcoming event that is tentatively called "Breakfast with 
Legislators." Seventeen members of the 125th General Assembly representing districts in Northwest and 
North Central Ohio are invited to come to Bowling Green State University on January 24, 2003, for an 
informal breakfast and meeting with faculty, administrators and student leaders. After breakfast, the 
legislators will be afforded an opportunity to visit some of the flagship programs and academic centers and 
interact with faculty and students. The hope is that programs such as this will serve as a vehicle to promote 
closer and better relations between state-supported institutions of higher learning like Bowling Green and 
members of the General Assembly. The event is a joint undertaking of the Faculty Senate and the Office of 
Governmental Affairs, with the enthusiastic support and endorsement of President Ribeau. 
Dr. Leontis and Dr. Muego attended the last meeting of the Ohio Faculty Council at the Oval Office in 
Columbus. Chancellor Chu addressed the group at that meeting time. 
Finally, Dr. Muego congratulated Dr. Susan Klcine, Secretary of the Faculty Senate, on her promotion to 
Associate Professor with tenure. 
Undergraduate Student Representative-Sarah Saccanv 
Ms. Saccany reported that the sidewalk went in along Alumni Drive, and positive comments have been 
heard regarding the crosswalk there. USG spent a couple of weeks working on a Health Center Bill. Dr. 
Kaplan, Director of the Health Center, proposed a $20 semester fee increase, which would allow students 
the opportunity to get free labs, x-rays, and also some small procedures done at the Health Center. 
Currently, there are free visits to the doctors, but they cannot perform any tests for free. This proposed fee 
increase was looked at very closely. It was presented to the students through a survey. Over 1,000 students 
were surveyed, and the results indicated that 70% were in favor of the fee increase. This bill will be passed 
and will be seen soon. 
USG registered over 400 students to vote in the November 2002 election. 
At the last Board meeting, a survey from a Sociology class was discussed to get the general overview of the 
student body relative to what they arc thinking about, what they are concerned about, and how they feel 
about Bowling Green State University. The survey results came back very positively. A couple of 
concerns expressed as a result of this survey were parking and the effectiveness of teachers whose accents 
made it difficult for students to understand them. USG will be looking at these concerns and trying to form 
some possible solutions to them. 
I 
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Graduate Student Representative-Shellev Clagp 
Ms. Clagg explained that the Graduate Student Issues Committee has been looking at the 12 credit hour 
issue for a number of years. Information relative to the ways that various departments deal with this issue 
for students who feel overwhelmed by it has been gathered. A report will be put together over the Winter 
break. 
Over the Winter Break, Matthew Daley, Graduate Student Senate Treasurer, and Ms. Clagg will be 
working on handbooks for each of the Graduate Student Senate positions so that next year's officers will 
have some guidelines to follow. 
Graduate Student Senate and the Graduate College have been working on a Graduate Assistant Handbook 
of Rights and Responsibilities. The first draft is now on line. 
GSS and USG have been working on putting together a committee where a meeting is scheduled once a 
month to discuss common issues such as the Health Care Issue. 
Ms. Clagg invited everyone to come to the next Soup and Substance on December 11, 2002, at 11:30 a.m. 
in Room 314 Bowen-Thompson where a graduate student will be giving a presentation on one of her 
papers. 
On Friday, December 13, 2002, at 5:00 p.m. in Olscamp 101B the Graduate Jamboree will be held, which 
is the end of semester party. Everyone was invited to attend. I 
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I ANNOUNCEMENTS The next Board meeting will take place on April 1, 2003. 
Fall Commencement is scheduled for December 20, 2002, 7:00 p.m. for the Graduate College.   It will be 
held at Anderson Arena. 
Fall Commencement for undergraduates is scheduled for December 21, 2002, 10:00 a.m. at Anderson 
Arena. 
Mr. Bibb wished everyone the happiest of holidays. 
ADJOURNMENT 
The meeting was adjourned at 3:54 p.m. 
I 
I 
199 
